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AGREEMENT

BETWEEN THE DEPARTMENTS OF TRANSPORTATI ON, NATURAL

RESOURCES AND

CENTRAL MANAGEMENT SERVI CES, STATE OF I LLINO S
AND GENERAL TEAMSTERS PROFESSI ONAL/ TECHNI CAL LOCAL

Section |.

Section 2.

Section 3.

#916

ARTI CLE

RECOGNI TI ON

Thi s Agreenent has been made and entered
into by and between the Departnent of
Transportation, Natural Resources and
Central Managenent Services, State of
II'linois, hereinafter referred to as
"Enpl oyer", and General Teansters

Pr of essi onal / Techni cal Local #9186,

herei nafter referred to as "Union", for
t he purposes of establishing collective
bar gai ning rel ati ons covered by this
Agr eenent .

The "Uni on" has been duly recogni zed by

t he Enpl oyer as the excl usive bargaining
agent for the professional and

par apr of essi onal enpl oyees of the
Departnents of Transportation and Natural
Resources, hereinafter referred to as
"Techni cal Enpl oyees", whose
classifications are listed in Appendi x A
Thi s Agreenent excl udes manageri al ,
supervi sory, confidential, tenporary,
energency, and per diempositions. A
probati onary enpl oyee, an enpl oyee during
an original six nonth probationary period,
has no right to use the grievance
procedure in the event of discharge or
denot i on.

The Enpl oyer agrees to notify the Union

wi thin 10 days of inplenentation of any
changes, additions or deletions in
classifications covered by this Agreenent.
I f the Union disagrees with the Enpl oyer's
decision, it may appeal such decision to
the Illinois State Labor Rel ati ons Board.



Section |.

Section 2.

Section 3.

ARTI CLE 1|

UNI ON RI GHTS

Local Union representatives shall be
allowed tine off w thout pay for

| egitimate Uni on business such as Union
neetings, State or area w de Union
commttee hearings, State or International
conventions, provided such representatives
shal | give reasonable notice to his/her
supervi sor of such absence and shall be
all owed such tinme off if it does not
substantially interfere with the operating
needs of the Enployer. The enpl oyee may
utilize any accunul ated tinme (holiday,
personal , vacation days) in lieu of taking
such wi t hout pay.

Such time off shall not be cause for

di scontinuity in the enpl oyee's continuous
service nor shall it be detrinental in any
way to the enpl oyee's record.

Fai r Share Agreenent

Pursuant to Section 3(g) of the Illinois
Labor Rel ations Act effective July I,

1984, the parties agree that effective
July 1, 1988, if Teansters Local #916,

Pr of essi onal and Techni cal bargai ni ng

unit, has a majority of union nenbers,

fair share paynments shall be deducted from
t he earni ngs of non-nenbers.

If a majority of a union menbership does
not exist, the Union may request that an
el ection of bargaining unit enpl oyees be
conducted to determ ne whether or not a
fair share provision shall be applied to
non-uni on nmenbers. If it is determ ned by
the el ection procedure that a majority of
bargai ning unit enpl oyees who vote favor
the fair share provision, such fair share
provi sion shall be inplemented foll ow ng
the certification of the election results.



Section 4.

Section 5.

Secti on 6.

Section 7.

The Union shall indemify, defend and hol d
t he Enpl oyer harm ess agai nst any claim
demand, suit or liability arising from any
action taken or not taken by the Enployer
in conplying with this Article.

Absent the inplenentation of fair share
provi sions in Section 3 above, the Union
shal |l be allowed one (I) hour each
contract year for the purpose of
orientation. Enployees shall be all owed
to attend these sessions w thout |oss of
pay. The Union shall give the Enployer 30
days of advance notice prior to any
orientation. Such scheduling shall be
subj ect to the operating needs of the

Enmpl oyer. The Enpl oyer agrees to nake
avai | abl e adequat e space for orientations,
unless to do so would interfere with the
operati ng needs of the Enployer or cause
addi ti onal cost or undue inconvenience to
t he Enpl oyer

The Enpl oyer agrees to deduct fromthe pay
of all those enployees, who individually
request it, D.RI.V.E contribution
deductions which shall be remtted to the
Uni on.

The Enpl oyer recogni zes the integrity of
the bargaining unit, and will not take any
action which is solely directed at eroding
it. The Enployer will attenpt to assign
bar gai ni ng unit work to bargaining

enpl oyees.

Check- O f

Payrol | deductions shall be nmade and
remtted to the Union (at the address

desi gnated by the Union) in accordance
with the laws of the State of Illinois

and rules pronulgated fromtinme to tinme by
the Ofice of the State Conptroller

The Uni on shall advise the Enpl oyer of any
increases in dues and initiation fees in
witing at |east sixty (60) days prior to
the effective date.

No |later than July 1, 2005, when an
7



Section 1.

enpl oyee has authorized payroll deductions
for Union nmenbership, the wage stub w |
state “uni on dues” and the amount of

deduction. [If the enpl oyee has not
aut hori zed payroll deductions for union
menber ship, the wage stub will state “non

mbr fees” and the anount of deducti on.

Any tinme an authorized deduction woul d
ot herw se be discontinued wi thout the
enpl oyee’ s specific authorization, the
Enpl oyer shall notify the enpl oyee and
shal |l provide the enployee with the
necessary cards and/or forns needed to
conti nue sai d deduction.

ARTI CLE |11

MANAGEMENT RI GHTS

Subj ect to the provisions of this
Agreenment and P. A 83-1012, the managenent
of the operations of the Enployer, the
determ nation of its policies, budget, and
operations, the manner of exercise of its
statutory functions and the direction of
its working forces, including but not
l[imted to, the right to hire, pronote,
denote, transfer, allocate, assign and

di rect enpl oyees; to discipline, suspend
and di scharge for just cause; to relieve
enpl oyees from duty because of |ack of
work or other legitimte reasons; to nake
and enforce reasonabl e rul es of conduct
and regul ations; to determ ne the
departnments, divisions and sections and
work to be perfornmed therein; to determne
quality; to determ ne the nunber of hours
of work and shifts per workweek, if any;
to establish and change work schedul es and
assignnments, the right to introduce new
met hods of operations, to elimnate,

rel ocate, transfer or subcontract work and
to maintain efficiency in the departnment
is vested exclusively in the Enployer.



Section |.

Section 1.

Section 2.

ARTI CLE IV

UNI ON/ MANAGEMENT  MEETI NGS

The appropriate representative of the

Enpl oyer, i.e., District Engineer,
Director, or their designee will neet wth
the President of the |ocal division and/or
hi s designee at a nutually agreed upon
time and place on a periodic basis
(monthly or as otherwi se agreed) to

consi der and discuss itens of interest to
either party. |If the subject matter
warrants additional participants, these
representatives may so nutually agree.
Agenda itenms should be submtted by the
party requesting the neeting. It is
understood by the parties that active
grievances wll not be discussed at these
neet i ngs.

ARTI CLE V

EMPLOYER/ EMPLOYEE RELATI ONS

Di scrim nation

The parties agree that their respective
policies will not violate the rights of
any enpl oyees covered by this agreenent
because of race, age, sex, creed,
religion, color, national origin,

physi cal or nmental disability, political
affiliation and/ or beliefs, union or
non-uni on affiliation. The parties
further agree to conply with al
applicabl e | aws and regul ati ons regardi ng
non-di scri m nati on and equal enpl oynent
opportunity.

Work Rul es and Polici es

Wrk rules are defined as rul es
pronul gated by the Enployer at its
di scretion which regul ate the personal
conduct of the enpl oyees. The Enpl oyer
shal | make avail abl e copies of all current
work rul es upon request. Newy
established work rules or anendnments to
exi sting work rules shall be reduced to

9



Section 3.

Section 4.

Section 5.

Section 6.

witing and furnished to the Union at

| east seven (7) cal endar days prior to the
effective date of the rule. The Enployer
agrees to notify the Union as to changes
in policies relating to wages, hours, and
conditions of enploynment ten (10) work
days prior to their inplenentation if
possi bl e.

Notification

The Enpl oyer agrees to provide on a
monthly basis a |isting of payroll
transactions affecting enpl oyees covered
by this Agreement, which would include new
hires, term nations, pronotions and
transfers in and out of the bargaining
unit.

Bul | eti n Boards

The Enpl oyer agrees to provide one (1)
bulletin board in each district office and
two (2) bulletin boards at the central

of fice and other |ocations nutually agreed
upon. The purpose of the bulletin boards
will be for general Union information but
shall not contain any material that is
defamatory, partisan or political in

nat ure, and managenent reserves the right
to renove such materi al

Enpl oyee Orientation

The Union shall be allowed, on the day of
| DOT orientation to conduct Union
orientation for all new hires covered by
this agreenent. Said orientation will be
on the Enployer’s prem ses and on paid
time.

Printing of this Agreenent

The Uni on shall have this contract printed
and the Enpl oyer shall distribute a copy
to menbers of the bargaining unit. The
Enpl oyer shall receive extra copies as
they may require.

10



Section |.

Section 2.

Section 3.

Section 4.

Section 5.

ARTI CLE VI

HOURS COF WORK

Limtation

This Article shall not be construed as a
guarantee or limtation on the nunber of
hours per day or days per week.

Definition

A permanent full-tinme enpl oyee’ s wor kweek
is defined as a regularly reoccurring
period of 168 hours consisting of 7
consecutive 24-hour periods. An

enpl oyee' s normal wor kweek shal |l consi st
of not nore than 40 hours, nor |ess than
37 | /2 hours. The normal wor kweek shal
consi st of 5 consecutive days of work
foll owed by 2 consecutive days off.

Wor k Schedul es

When changes in permanent schedul es
affecting bargaining unit enployees are
made by the enpl oyer, the enployer shal
notify the Union, who upon tinely request,
wi || hold discussions concerning such
changes with the Departnent’s Labor

Rel ations O fi ce.

Rest Peri od

Normal |y, enpl oyees shall be entitled to a
15 mnute paid rest period at
approximately m dway during both the first
and second half of the shift. Rest
periods shall be granted except during
operational energencies or when the job is
of such a nature than an enpl oyee's
continued presence at his work station is
necessary and essenti al .

Meal Peri od

Normal Iy, enpl oyees shall receive a neal

period of not |ess than 30 but not nore

t han 60 consecutive m nutes approxi mately
11



Section 6.

Section |.

m dway during the workday, except during
oper ati onal energencies or when the job is
of such a nature that an enpl oyee's
continued presence at his work station is
necessary and essential. Enployees who
are required to work during their

regul arly schedul ed neal period, shal

have such tinme conpensat ed.

4- Day Wor kweek

When in the judgnment of the enployer,
efficiency and econony can best be served
by doing so, the agency may institute a
wor kweek of four consecutive workdays of
rel ative equal |ength on sel ected
operations. Enployees who normal ly work
40 hours per week shall have a wor kweek of
four consecutive ten-hour days. Enployees
who normal Iy work 37.5 hours per week
shal | have a workweek of four consecutive
days consisting of 9.5, 9.5 9.5 and 9.0
hours. Weks in which a holiday falls,
Wil revert to 7.5 or 8 hour work days,
whi chever is applicable. The Union wll
be notified and have the opportunity to

di scuss such change. Any sick |eave,
vacation, personal |eave, holidays or
other tinme taken off shall be earned or
accunmul ated on the basis of the normal 7

I /2 or 8 hour workday.

ARTI CLE VI |
OVERTI VE
Overtime Assignnents

Where practicable, the Enployer wll
attenpt to schedul e overtinme in advance.

I n determ ning what enpl oyees will be
assigned overtinme, the Enployer agrees to
take into consideration the type of work
to be perfornmed, the job assignnents of
the day, the type of classification that
normal |y perforns the work, and any ot her
appropriate operational factor.

12



Section 2.

a.

Section 3.

Overtime Paynents

Overtime hours shall be paid at the rate
of one and one-half (I 1/2) tinmes the
enpl oyee' s base rate of pay. Overtine is
defined as all hours worked in excess of
t he enpl oyee's normal work schedule. The
time and one-half (I 1/2) rate shall be
determ ned by conputing the enpl oyee's
hourly rate and nultiplying 1.5 tines the
nunber of overtine hours. The hourly rate
shoul d be based on a 2088 hour work year.
| f conpensatory tine is granted for
overtime hours instead of cash paynent,

t he conpensatory tine off shall be
conputed on a tinme and one-half (I 1/2)
rate.

Enpl oyees who work a normal Monday- Fri day
wor k schedul e shall receive double tine if
required to work on Sunday. Enpl oyees
having an "other than normal " work
schedul e shall receive double tine if
required to work on the seventh day of

t heir schedul e.

Per manent part-tinme enployees will earn
overtinme rate after they have exceeded the
normal permanent full-tinme workweek.

Paynment

Conpensation for overtine work may be in
the formof either cash or conpensatory
time off at the Enployer's discretion. The
enpl oyee may request cash paynment or
conpensatory tinme and budgetary restraints
and/ or operational need wll be considered
in the decision. An enployee may, however,
request to accrue conpensatory time in
lieu of cash. The enployee shall nake

hi s/ her request known to the Enpl oyer no

| ater than the end of the work week in

whi ch the overtinme was earned. |f such
request is granted, the Enployer reserves
the right to limt the anmount of
conpensatory tinme an enpl oyee may carry as
a bal ance.

| f conpensatory tinme off is granted, it
shall be taken within the fiscal year it
13



Section 4.

a.

was earned and be schedul ed at the

conveni ence of the agency with due

consi deration of the enpl oyee's
preference. However, the enployer
reserves the right to schedul e
conpensatory tinme off at a time consistent
with the operating needs of the enployer.
Accrued conpensatory tinme not used by the
end of the fiscal year in which it was
earned shall be liquidated and paid in
cash at the rate it was earned.

Not wi t hst andi ng t he above, enpl oyees who
schedul e conpensatory tinme off by April 1%
of the fiscal year shall be allowed to use
such tinme through August 1°' of the
follow ng fiscal year.

Travel for Field Assignnents

For field assignnments whose | ocation is
less than 50 mles, travel tinme in excess
of 30 m nutes each direction will be
consi dered work tine.

For field assignments whose | ocation is
greater than 50 mles fromthe enpl oyee's
home or headquarters, whichever is |ess,
the Departnent will authorize the enpl oyee
to stay out at state expense, wth
expenses determ ned by appropriate policy
and Travel Control Board rules. For field
assi gnnents that exceed 50 mles, travel
time in excess of 30 m nutes each
direction will be considered work tine on
the first and | ast day of the work week
for which the field assignnent is nade.

| f the enployee elects not to stay out at
St at e expense, for field assignnents
greater than 50 mles, it is understood
that such travel shall not be considered
work tine.

Time spent in training, if approved by the
enpl oyer, shall be considered as tine

wor ked. Travel tinme, except the nornmal
30-m nut e deductions, to and from approved
training sessions shall be considered tine
wor ked and paid at the appropriate rate.

14



Section 5.

Secti on 6.

Section |.

Section 2.

Section 3.

Cal | Back

| f an enpl oyee is called back and reports
to their respective operations area and
wor ks, such enployee will be paid a

m ni mum of three (3) hours of pay at the
applicable rate.

Hol i day Wor k

Two tines the enployee’ s regular rate of
pay, in addition to Holiday pay, shall be
paid for all hours worked by an enpl oyee
on an official State holiday or other days
desi gnat ed as Hol i days unl ess the enpl oyee
is regularly scheduled to work on that day
as part of a regularly reoccurring
schedul e.

ARTI CLE VI I |

SI CK LEAVE

Sick | eave may be used when a nenber of the
enpl oyee's imediate fam |y or household is
afflicted with a serious illness,
disability, injury, or when death occurs.
The inmmediate famly is defined as a group
of individuals living under one roof having
one head of the fam|ly; usually, but not

al ways, having a common ancestry; and such
menbers of the enployee's famly as his/her
grandparents, father, nother, brother,
sister, son, daughter, spouse, and
grandchildren. The definition also

recogni zes adoptive rel ati onshi ps and

i ncludes in-laws and other financially
dependent persons who are living under one
roof with the head of household. Sick

| eave may al so be used in the event of
deat h of grandrel ations, parent-in-I|aws,
child-in-laws, and brother and
sister-in-|aws.

Sick leave may be initially taken in
increnents of not |ess than one hour at a
time and in one-half hour increnents

t hereafter.

VWhen individual situations so warrant, if
15



Section 4.

Section 5.

Section 1.

t he enpl oyer suspects that sick |eave is
bei ng used for purposes other than those
set forth above, the enployee may be

pl aced upon i nmedi ate nedi cal
docunent ati on wi t hout counseling based
upon that individual’s situation.

Ef fective January, 1996, an enpl oyee shal
be awarded one additional personal day on
January 1st of each cal endar year if no
sick time was used in the preceding twelve
(12) nonth period, beginning on January
1st and endi ng on Decenber 31st. Such
addi ti onal personal day shall be
liquidated in accordance with Article 9,
Section 3.

Servi ce-Connected Injury and |I1l ness

An enpl oyee who suffer an on-the-job
injury or who contracts a service-
connected di sease, shall be allowed full
pay during the first cal endar week w t hout
utilization of any accunmul ated sick | eave
or other benefits. Thereafter, the

enpl oyee shall be permtted to utilize
accunul ated sick | eave. Enpl oyees whose
conpensabl e service-connected injury or
illness requires appointnments with a
doctor, dentist, or other professional
medi cal practitioner shall, with
supervi sor approval, be allowed to go to
such appoi ntnents w thout |oss of pay and
wi thout utilization of sick leave. 1In the
event such service-connected injury or

i1l ness becones the subject of an award by
the Industrial Conmm ssion, the enployee
shall restore to the State the dollar

equi val ent whi ch duplicates paynent
received as sick | eave day, and the

enpl oyee’ s sick | eave account shall be
credited with the nunber of sick |eave
days used.

ARTI CLE I X

VACATI ON AND PERSONAL BUSI NESS

Vacati on Schedul i ng

Subj ect to the Enpl oyer's operating needs,
16



Section 2.

witten vacation requests submtted by
January 1 of each year shall be schedul ed
by seniority. Subject to the Enployer's
operating needs, all other vacation
requests shall be scheduled in the order
of request. In any event, upon request,
vacation nust be scheduled so that it may
be taken no later than 24 nonths after
expiration of the cal endar year in which
such vacation was earned. |f an enpl oyee
does not request and take accrued vacation
wi thin such 24-nonth period, vacation
earned during such cal endar year shall be
| ost. The Enpl oyer, unless operating
needs dictate otherw se, shall not change
an enpl oyee's vacation once it has been
approved. Vacation time may be taken in
increments of not |ess than one-half (1/2)
day at a tinme and anytine after it is
earned. Supervisors may however, grant
enpl oyee requests to use vacation tine in
smal l er increnents of one-half (1/2) hour
after a m ni numuse of one (1) hour

Vacati on Paynent

| f, because of operating needs, the

Enpl oyer cannot grant an enpl oyee's
request for vacation tinme within the
24-nonth period after the expiration of

t he cal endar year such tinme was earned,
such vacation tinme shall be liquidated in
cash at straight tinme provided the

enpl oyee has nmade at | east three (3)
separate requests, with at |east 15 days
bet ween each request, for such tine within
t he cal endar year preceding |iquidation.

No sal ary paynent shall be made in |ieu of
vacation earned but not taken except as
provided in this Section and on

term nati on of enploynent for eligible
enpl oyees with at least six (6) nonths of
continuous service in which case the
effective date of term nation shall not be
ext ended by the nunber of days represented
by said salary paynent.

After an enpl oyee’s earned vacation tine

has been conputed, if there remains a

fractional balance of one-half (5/10) of a
17



Section 3.

wor kday or | ess, the enployee shall be
deened to have earned vacation tinme of
one-hal f (5/10) of a workday, in |lieu of
the fractional balance; if there remains a
fractional bal ance of nore than one-half
(5/10) of a workday, the enpl oyee shall be
deened to have earned a full workday of
vacation time in lieu of a fractional

bal ance.

Such roundi ng of f of fractional bal ances
shall only be done upon an enpl oyee’s
request for vacation days in increnents of
five (5) or nore. However, no enpl oyee
shal | accunul ate nore than one (1) day per
cal endar year by rounding off under this
Secti on.

Leave for Personal Business

Al'l enpl oyees, excepting those in

enmer gency, per diemor tenporary status,
shall be permtted three (3) personal

busi ness days off each cal endar year with
pay. Such personal days may be used for
such occurrences as observance of
religious holidays, Christmas shopping,
absence due to severe weather conditions,
or for other simlar personal reasons, but
shal |l not be used to extend a holiday or
annual | eave except as permtted in
advance by the operating agency through
prior witten approval. Enpl oyees
entitled to receive such | eave who enter
service during the year shall be given
credit for such |eave at the rate of 1/2
day for each two (2) nonths service for

t he cal endar year in which hired. Such
personal |eave may be initially used in
increnents of one (1) hour at a tine and
1/2 hour increnments thereafter. Except
for emergencies which preclude the making
of prior arrangenents, such days off shal
be schedul ed sufficiently in advance to be
consi stent with operating needs of the

Enpl oyer .

Personal | eave shall not accumulate from

cal endar year to cal endar year; nor shal

any enpl oyee be entitled to paynent for

unused personal | eave upon separation from
18



the service except as provided by | aw
and/ or Personnel Rule.

Section 4. WMaternity/Paternity Leave

Ef fective July 1, 2004, all fenale

bar gai ni ng unit nmenbers who show proof
that they have received prenatal care in
the first 20 weeks will be eligible for
four (4) weeks (20 work days)paid
maternity | eave. Such proof shall be
provided to the enployer no later than
the 24'" week of pregnancy. Al nale

bar gai ni ng unit nmenbers who show proof
that their spouses have recei ved prenatal
care in the first twenty weeks, with
notification to the Enployer within 24
weeks, will be eligible for three (3)
weeks (15 work days) of paid paternity

| eave. The State shall require proof of
the birth and marriage for a non-covered
spouse. Maternity and/or paternity | eave
shall be limted to one (1) |eave per
famly for each birth.

Al'l bargaining unit nenbers are eligible for
three (3) weeks (15 days) of paid |eave with
a new adoption, with the | eave to comrence
when physical custody of the child has been
granted to the menber, provided that the
menber can show that the formal adoption
process i s underway. The agency personne

of fice nmust be notified and the nenber nust
submt proof that the adoption has been
initiated. Adoption |leave shall be limted
to one (1) leave per famly per year

Section 5. Union Leave

Subj ect to operating needs of the Enployer, a
Uni on nenber el ected or appointed to serve as
a Union official shall be granted a | eave of
absence wi thout discrimnation or |oss of
seniority rights, wthout pay for a period of
twel ve nonths. Any renewal of such | eave
shall be at the request of the | ocal union
for a period of no nore than twelve nonths
and shall be subject to the sane standards as
the original request, the duration of such

| eave may be increased or decreased by nutual
agreenent of both parties.

19



Section 1.

Section 2.

Section 3.

ARTI CLE X
LAYOFF
Pur pose

Layoffs may be inpl enmented when the
Enpl oyer, at its sole discretion,
determ nes that one of the follow ng
situations requires them

a. Lack of work
b. Lack of funds
c. Material reorgani zation

Noti ce

In the event the Enpl oyer becones aware of
an i npending reduction in work force, the
Union shall be notified at least thirty
(30) days in advance of the expected date
| ayoffs are to take place, unless

ci rcunstances do not allow such advance
notice. In any event, notice of |ayoff
shall be given to the enpl oyees affected
at least ten (10) working days prior to
the effective date whenever possible.
Such notice shall be given in witing and
served on the enployee in person or by
Certified Mail to the I ast hone address
appearing in the enpl oyee's personnel
file.

Pr ocedur e

A. Layoffs shall be acconplished by
appropriate organi zati onal unit which
shal | be defined as Sections within
District Bureaus and Units within
Central Bureaus.

B. Layoff shall be by position title as
determ ned by the Enployer within the
organi zational unit.

C. Enployees shall be laid off in
accordance wth their performnce
ranki ng and their relative possession
of special skills and abilities
conpatible with functions continued.
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Section 4.

D. Wen performance, skills and abilities
are relatively equal, enployees shal
be laid off in inverse order of |ength
of continuous service wth the
depart nent.

E. No permanent enpl oyees shall be laid
off until all tenporary, hourly, and
part-tinme technical enployees in the
position title in the organi zati onal
unit are term nated.

Options for Laid Of Enpl oyees

Upon recei pt of notice of layoff, any

enpl oyee may, within ten (10) working days
thereafter, notify the Enployer of their
desire to elect one or nore of the
foll ow ng options:

A.  Voluntary Reduction. The affected
enpl oyee may request to reduce in lieu
of layoff to a permanent vacancy in
the next lower classification in the
sane class series within the
organi zational unit or to a | ower
classification in which the enpl oyee
had previ ously obtai ned per manent
status. For the purpose of this
Article, a vacancy is defined as a
per manent vacancy which the Enpl oyer
intends to fill by hiring from outside
t he departnent.

1. Shoul d the enployee be offered a
vol untary reduction to a vacancy at
the next lower level within the
organi zational unit, and the
enpl oyee refuses to accept such
position within ten (10) working
days of the offer, the enpl oyee
shall forfeit all further
eligibility for voluntary
reducti on.

2. If the enpl oyee does voluntarily
reduce in lieu of layoff, he/she
shall receive his/her current rate
of pay except that if such rate of
pay i s higher than the maxi numrate
of pay for the class to which the
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enpl oyee is reduced, his/her pay
rate shall be reduced to the maxi mum
rate for the new cl ass.

3. Upon voluntary reduction in |lieu of
| ayoff, the enpl oyee shall be
grant ed permanent status in the
classification to which reduced.

B. Transfer. Enployees may submt
requests for transfers to any vacancy
within the sane job rate or pay range
wi thin the departnent.

C. Layoff. An enployee notified of
| ayoff who, within ten (10) working
days, fails to secure a position under
the options in A or B above shall be
laid off and renoved from payrol
st at us.

Recal

Each permanent enployee laid off wll be
pl aced for three years fromthe date of

| ayoff on a Recall List maintained by the
Central Bureau of Personnel Managenent.
Recall lists shall be established by title
and organi zational unit. Individuals laid
off wll be automatically placed on the
Recal |l List for the title and

organi zational unit in which they were
enpl oyed on the date of l|ayoff. Enployees
will additionally be entitled to apply for
pl acenent on Recall Lists for any other
equal or lower title for which they
qualify, and for any other three

organi zational units they desire. Recal
lists shall be provided to the Union as
requested, but not nore often than once a
nont h.

Enmpl oyees shall be renoved fromthe Recal
List for the follow ng reasons:

1. Acceptance of a position.

2. A request fromthe enpl oyee that
hi s/ her name be renoved.

3. Fai |l ure when contacted at the address
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| ast given by the enployee to respond
to a recall.

4. Failure to accept two position offers
equal to the position fromwhich laid
of f.

5. Failure to report to work within five
(5) working days after notification to
return.

6. Passage of three years fromthe date
of placenent on the list. Enployees
on the Recall List shall be recalled
in reverse order of their layoff, such
as, last laid off, first recall ed.

Sal ary Upon Recal

When an enployee is returned to active
status as a result of the recal

procedure, the person shall be paid the
sane salary at which he/she was bei ng paid
at the tinme of his/her layoff plus an

i ncrease equal to the percentage increase
of the m dpoint of the applicable salary
range. In no case shall the salary exceed
the top of the pay range for the
classification being filled.

ARTI CLE Xl

DI SCI PLI NE

The Enpl oyer agrees to the tenants of
progressive and corrective discipline.
Di sciplinary action shall include the
fol | ow ng:

a. Oal Reprinmnd

b. Witten Reprimand

c. Suspension

d. D scharge

Di sciplinary action may be inposed on an
enpl oyee only for just cause. The

requirenent to utilize corrective and
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progressive discipline shall not preclude
t he Enpl oyer frominposing a suspension or
di scharge when warrant ed.

For discipline other than oral or witten
reprimands, prior to notifying the

enpl oyee of the contenpl ated neasure of

di scipline to be inposed, the Enpl oyer
shall nmeet with the enpl oyee involved and
i nform himl her of the reason for such
contenpl ated di sciplinary action including
any names of w tnesses and copi es of
pertinent docunents. Enployees shall be
informed of their rights to Union
representation and shall be entitled to
such, if so requested by the enpl oyee, and
t he enpl oyee and Uni on representative
shal |l be given the opportunity to rebut or
clarify the reasons for such discipline.
Reasonabl e extensions of time for rebuttal
purposes wi Il be all owed when warranted
and if requested.

Any witten reprimnd inposed for

tardi ness and absenteei smshall be renoved
fromall records when nore than 12 nont hs
have el apsed since the enpl oyee was | ast
war ned or disciplined for such an of fense.

Any witten reprimand for any other
infraction shall be renoved from al
records when nore than 12 nont hs have

el apsed since the enpl oyee was | ast warned
for such an of fense.

The 12 nonth period shall be equally
extended by any | eave of absence or
suspension. Such renoval shall be upon
t he request of the enployee, but in any
case, shall not be used against the
enpl oyee.

ARTI CLE XI |

GRI EVANCE PROCEDURE

A grievance is defined as a dispute,
di fference or conplaint raised by the
Uni on, by an enpl oyee, or by a group of
enpl oyees covered by this agreenent
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i nvol ving the neaning, interpretation or
application of the expressed provisions of
this agreenent, specifically including

di sci pline and di scharge for cause.

Grievances arising after the effective
date of the signing of this agreenent
shal | be raised, discussed, and taken up
in accordance with the foll ow ng

pr ocedur e:

Step |: The enployee or the Union shal
orally raise the grievance with the

enpl oyee' s i mredi at e supervi sor outside
the bargaining unit. All grievances nust
be presented not l|ater than seven (7)
wor ki ng days fromthe date the grievant
becane aware of the occurrence giving rise
to the conplaint. The supervisor shal
have three (3) working days in which to
respond to the grievance.

Step 2: If the grievance is not resolved
in Step 1 or an answer is not given within
the tinme specified, the grievance shall be
reduced to witing on a standard grievance
form provi ded by the Enployer for such
purpose stating the facts of the
conplaint, the section(s) of the agreenent
all egedly violated, if applicable, and the
relief requested and dated and signed by
t he enpl oyee, or by the union
representative. Such witten grievance
shall be presented (or nailed by Certified
Mai |, Return Recei pt Requested) to the
i nternedi ate supervisor, district
engi neer, or facility head or his/her
designee within five (5) working days of
the supervisor's Step 1 response or the
day such reply was due, whichever occurs
first. The designated managenent offici al
will have five (5) working days in which
to respond to the grievance, except that a
nmeeting may be held to reviewthe
grievance at this step and shall be at a
time when the Union is available to
attend. The desi gnated nmanagenent
official shall have five (5) working days
fromthe date of the nmeeting to respond to
the grievance in the event a neeting is
hel d.
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Step 3: If the grievance is not
satisfactorily resolved in Step 2 or an
answer is not given in the time specified,
the enpl oyee or the union representative
may, wWithin five (5) working days of the
Step 2 answer or after such answer was
due, whichever occurs first, request a
review by the agency head or his designee.
Wthin fifteen (15) working days of the
nmut ual Iy schedul ed hearing date or if no
hearing is held, the agency head or his
desi gnee shall render a witten decision
on the grievance.

Step 4: Union-Enpl oyer Gievance
Comm ttee Meeting

4(A): If the grievance is not adjusted in
Step 3, or no answer is given within the
time specified, the Union may request by
witten notice to the Departnent of

Central Managenent Services, Division of
Labor Relations, within ten (10) working
days after Step 3 answer, or after such
answer was due, whichever occurs first, a
Uni on- Enpl oyer grievance commttee
meet i ng.

This commttee shall consist of 3 nenbers
fromthe Union and 3 nenbers fromthe
Enpl oyer. Representatives fromeach party
shal | be those individuals having direct
i nvol venent in the grievance. The
commttee shall neet every other nmonth to
hear the grievance(s) which have been
appealed to Step 4(A) at a time and pl ace
of nutual convenience. Less frequent
nmeeti ngs may occur by nutual agreenent of
the parties. At such neeting, either
party may be granted no nore than one (1)
request to hold the presentation of any
gri evance appealed to Step 4a. |If the
grievance is not presented to the
Commttee at the next 4a neeting, it shal
be considered either granted or w thdrawn.
Wthin five (5 working days of the 4a
nmeeting, the Union may decide that the
gri evance(s) raises a substantial issue
whi ch shoul d be submtted to an
i ndependent arbitrator in accordance wth
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the procedure set forth in Step 4(B)
bel ow.

(B) Arbitration

If, in accordance with the above
procedure, the grievance(s) is appealed to
arbitration, representatives of the

Enpl oyer and the Union shall neet to
select an arbitrator, froma |list of
mutual ly agreed to arbitrators. If the
parties are unable to agree on an
arbitrator wwthin ten (10) working days
after the neeting in Step 4(A), the
parties shall request the Federa

Medi ati on and Conciliation Service or the
American Arbitration Association to submt
a list of seven (7) arbitrators. The
parties shall alternately strike the names
of three arbitrators, taking turns as to
the first strike. The person whose nane
remai ns shall be the arbitrator provided
that either party, before striking any
names, shall have the right to reject one
(1) panel of arbitrators. The arbitrator
shall be notified of his/her selection by
ajoint letter fromthe Enployer and

Uni on, requesting that he/she set a tine
and place for the hearing, subject to the
availability of the Enployer and Union
representatives and shall be notified of
the i ssue where nmutually agreed by the
parties.

(C Arbitration Procedures

Both parties agree to attenpt to arrive at
a joint stipulation of the facts and

i ssues as outlined to be submtted to the
arbitrator. The Enpl oyer or Union shal
have the right to request the arbitrator
to require the presence of w tnesses

and/ or docunents. Each party shall bear

t he expense of its own wtnesses who are
not enpl oyees of the Enpl oyer.

Questions of arbitrability shall be

decided by the arbitrator. The arbitrator

shall make a prelimnary determ nation on

the question of arbitrability. Once a

determnation is made that the matter is
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arbitrable or if such prelimnary
determ nati on cannot be reasonably nade,
the arbitrator shall then proceed to
determine the nerits of the dispute.

The arbitrator shall only have authority
to determ ne conpliance or non-conpliance
with the provisions of this Agreenent and
shall have no right to anmend, nodify,
nullify, ignore, add to, or subtract from
the provisions of this Agreenent. He
shall only consider and nmake a deci sion
with respect to the specific issue

subm tted, and shall have no authority to
make a decision on any other issue not so
submtted to him In the event the
arbitrator finds a violation of the terns
of this Agreenent, he shall fashion an
appropriate renedy. The arbitrator shal
be wi thout power to nake a decision
contrary to or inconsistent with or

nodi fying or varying in any way the
application of laws and rul es and
regul ati ons having the force and effect of
law. The arbitrator shall submt in
witing his decision within thirty (30)
cal endar days follow ng close of the
heari ng or the subm ssion of briefs by the
parties, whichever is later, unless the
parties agree to a witten extension

t hereof . The decision shall be based
solely upon his interpretation of the
meani ng or application of the express
terms of this Agreenent to the fact of the
gri evance presented. A decision rendered
consistent with the ternms of this
Agreenent shall be final and binding.

The expenses and fees of the arbitrator
and the cost of the hearing roomshall be
paid by the losing party. |In cases of
split decision the arbitrator shal
determ ne what portion each party shall be
billed for expenses and fees.

Nothing in this article shall preclude the
parties from agreeing to the appoi ntnent
of a permanent arbitrator(s) during the
termof the agreenent or to use the
expedited arbitration procedures of the
American Arbitration Associ ation.
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If either party desires a verbatimrecord
of the proceedings, it may cause such a
record to be made, providing it pays for
the record and makes a copy avail abl e

wi t hout charge to the arbitrator. |[If the
other party desires a copy, it shall pay
for the cost of its copy.

I n di scussions or neetings with the

Enpl oyer in the grievance procedure,
except Section 2 Step 4(A), the enpl oyee
shall be entitled to be present, w thout
| oss of pay, and may be acconpani ed or
represented by the exclusive bargaining
agent or their representative.

(A) Gievances not appealed within the
designated tinme [imts will be treated
as a withdrawn grievance.

(B) Grievances may be withdrawn at any
step of the grievance procedure
wi t hout prejudice.

(C© The tinme limts at any step or for any
heari ng may be extended by nutual
agreenent of the parties involved at
that particul ar step.

(D) Grievances concerning suspension of 30
days or |ess of an enpl oyee nay be
initiated at Step 2 of the grievance
pr ocedure.

(E) Grievances concerning suspensi on of
nore than 30 days and/or discharge of
an enpl oyee shall be initiated at Step
3 of the grievance procedure.

(F) I'f the grievant has filed an appeal
under the Departnent of
Transportation's Technical Gievance
Procedure or with the Cvil Service
Comm ssi on over a subject matter
simlar to the enployee's grievance
filed under the collective bargaining
agreenent, the parties agree that the
grievance procedure contai ned herein
will not be applicable.
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Secti on 6.

Section 7.

Aut hori zed busi ness agents or officers of
Local 916 shall have reasonabl e access to
all the facilities of the Enployer for the
pur pose of investigating grievances,
attendi ng gri evance hearings, and for

ot her reasons related to the

adm nistration of this agreenent. Such
aut hori zed personnel of the Union shal
notify the appropriate supervisor upon
arrival. Such visitations shall not
interfere with the operations of the

Enpl oyer.

A matter may be raised at any |l evel of the
gri evance procedure upon nutual consent of
the parties.

Stewards or alternates shall be permtted
reasonable time at the begi nning and end
of the workday to investigate established
gri evances on the Enployer's property

wi t hout | oss of pay. Enployees and
stewards, if requested by the enpl oyee,
shall be all owed reasonable tine during
regul ar working hours to present and
process enpl oyee grievances; however,
whenever possible this shall be done at

t he begi nning and end of the workday or,
in any event, when it will not interfere
with operations of the Enployer. Stewards
shall be permitted reasonable tine at the
begi nning and end of the workday to
present and process grievances initiated
by the Union. Any reasonable tinme so

all onwed by this Agreenent or required by
t he Enpl oyer shall be considered regul ar
work time if such falls within the

enpl oyee' s regul ar working hours. The
Enpl oyer shall not be obligated for any
conpensation to enpl oyees or stewards for
any tinme spent in the handling of enployee
or union grievances which falls outside
the enpl oyee's or steward's regul ar work
schedul e.

No enpl oyee or union division
representative shall |eave his/her work to
investigate, file or process grievances,

wi thout first notifying and receiving
approval from hi s/ her supervisor or

desi gnee.
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Secti on 2.

The Union Division Representatives at each
District or Facility will be identified in
witing by the Union to | ocal managenent
and the Agency Labor Relations Ofice.

Any changes thereto, will also be nmade
known within a reasonable tine and

fashi on.

Both parties shall have the right to
exam ne docunents which are reasonably
avai |l abl e and substantially pertinent to
t he gri evance under consideration.

ARTI CLE XI 1|

JOB PCSTI NG AND | NTERVI EW6

Job Posting

When interviews are opened, the Enployer
will post for 10 days in District Ofices
and Central Bureaus and wll make a
reasonabl e attenpt to provide the sane
information to field offices.

| nt ervi ews

Enpl oyees interviewing for a position

wi thin the Departnent shall be allowed to
do so 4 tinmes within a 12 nonth peri od

w t hout | oss of pay. Approval to be

rel eased fromwork shall be subject to the
operating needs of the Departnment. All
enpl oyees covered by this Agreenment shal
be allowed to interview for pernmanent
full-time positions.
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ARTI CLE XIV

PROVOTI ON

Section 1. Enployees shall be advanced in title

pursuant to the schedul e bel ow based upon

satisfactory performance pursuant to the

official evaluation form Wth regard to

per manent part-tinme positions, such

pronotions shall be prorated.

M ni num Maxi num

CET to CE | 7 nont hs 9 nont hs
CEI to CE II 12 nont hs 24 nont hs
CEIl to CEIII 24 nont hs 30 nont hs
EE | to EE I 12 nont hs 24 nont hs
EE Il to EE Il 24 nont hs 30 nont hs
EA/TT to ET I/ M | 12 nont hs 18 nont hs
ET | to ET I 18 nont hs 24 nont hs
ET Il to ET Il 30 nont hs 36 nont hs
Photo I to 11 18 nont hs 24 nont hs
Photo Il to 111 36 nont hs 60 nont hs
OCST to OCS | 7 nont hs 9 nont hs
OCS |1 to OCS |1 12 nont hs 18 nont hs
Ef fective July 1, 2004
TMI to TM 11l (BIP Only) 12 nont hs 24 nont hs
TMIIl to TMIII (BIP Only) 24 nont hs 30 nont hs
Effective July 1, 2005:
Geologist | to Ceologist Il 12 nont hs 24 nont hs
Ceologist Il to Geologist Il 24 nonths 30 nont hs
RS1 to RS I 12 nont hs 24 nont hs

RSIlI to RS III 24 nont hs 30 nont hs
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ARTI CLE XV
SENIORITY

Seniority for the purposes of determ ning
appropriate order of layoff and vacation
schedul i ng shall consist of the enployee's
total uninterrupted period of service from
the nost recent date of hire to a position
wi thin the Departnent of Transportation or
Nat ural Resources.

Seniority for all other purposes stated in
t he Agreenent shall consist of the total

| ength of the enpl oyee's continuous
service since the nost recent date of hire
with all Agencies, Boards and Comm ssions
under the jurisdiction of the Governor.

For the purpose of shift bidding,
seniority shall be defined as the

enpl oyee’ s nost recent date of appoi ntnment
into the organi zational unit.

ARTI CLE XVI

EVALUATI ONS

The Departnent shall continue with usage
of the statew de evaluation form Such
eval uation shall be conpleted not |ess
than 30 days nor nore than 90 days prior
to the date of any nerit increase and
shal |l be conpl eted by the enpl oyee’s

i mredi at e supervisor and will becone
effective upon the review and approval of
upper |evel managenent. The form shal
only have the ratings of unsatisfactory,
sati sfactory and exceeds and shall be
based on the current job description.
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ARTI CLE XVI |

PERSONNEL FI LES

Enpl oyees shall have the right, upon
advance reasonabl e request, to review the
contents of their personnel file.
Reasonabl e requests, as determ ned by the
Enpl oyer, to copy docunents in the
personnel file shall be honored.

ARTI CLE XVI I

EQUI PMENT AND TOCLS

Al l equi pnent and tools necessary for the
performance of tasks and work functions
assigned to the enpl oyees shall be

provi ded and mai ntai ned by the Enpl oyer.
However, aircraft nmechanics, who are
required to provide all hand tools for
performance of assigned tasks and work
functions, shall receive a maxi mum of
$375. 00 per year for replacenent of broken
tools. Reinbursenent shall be subject to
current operational procedures.

First aid material and equi pnent shall be
provi ded by the Enpl oyer at appropriate

| ocati ons and the Enpl oyer shall neke a
reasonabl e effort to provide such at every
field office. Should the Enpl oyer provide
training in the techniques of first aid,
such shall be nade avail able to enpl oyees
during working hours w thout |oss of pay.

Enpl oyees shall be issued Depart nment
identification cards as needed.
ARTI CLE XI X

EXAM NATI ONS

Pr of essi onal Exam nati on

Where professional certification or
license is required by the Departnent for
34
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an enpl oyee's current bargaining unit
position classification or for pronotional
opportunity within the Departnment, the
enpl oyee shall be allowed a reasonable
anmount of tinme off w thout |oss of pay
during normal working hours for the

pur pose of taking the exam nation
necessary to obtain such |icense.

Medi cal Exam nati ons

When the Enpl oyer requires an enpl oyee to
submt to an exam nation by a physician
desi gnated by the Enpl oyer, the Enpl oyer
shal | pay the cost of such exam nation
whi ch shall be conducted during the
wor ki ng hours w thout | oss of pay.

ARTI CLE XX

DRUG AND ALCCOHCOL TESTI NG

The Enpl oyer shall have the right to
conduct a drug test on an enployee if
there is reasonabl e suspicion that the
enpl oyee is under the influence of or
usi ng controll ed substances.

If, as a result of the investigation

and/ or pre-disciplinary hearing, just
cause is present, discipline shall be
i nposed as foll ows:

ALCOHOL AND DRUGS

A positive alcohol test shall result in

di scharge for enployees in safety
sensitive positions. |In those instances
where an enpl oyee tests positive (.02 or
above) while being tested at the beginning
of his/her shift, or for enployees in non-
safety sensitive positions, the enpl oyee
shal |l receive a 30-day suspension,
mandatory enroll nment in the enpl oyee

assi stance program and periodi c random
tests for one year fromthe effective date
of the suspension. A second positive

al cohol test will result in discharge.
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A positive drug test which includes, but
is not limted to, an adulterated sanple
will result in discharge.

Refusal to test will result in discharge.

Enpl oyees in safety sensitive positions
shall be subject to randomtesting and if
found to be positive shall be discharged.

The Departnent fully supports the Enpl oyee
Assi stance Program and encour ages

enpl oyees who are using unaut hori zed
control | ed substances to seek the
confidential services of the Enployee

Assi stance Program at their work place.
The Enpl oyee Assi stance Program pl ays an

i nportant role by providing enployees an
opportunity to elimnate illegal drug use.
Referral s can be nade to appropriate
treatnment and rehabilitative facilities
who will followup with individuals during
their rehabilitation period to track their
progress and encourage successful

conpl eti on of the program

The parties recogni ze the Enpl oyer’s
obligation to conply with the United States
Department of Transportation regul ations
regardi ng the drug and al cohol testing

provi sions for those enpl oyees who are
required to possess a Commercial Driver’s

Li cense during the course of their enploynent
and shall abide by any nodification to this
agreenent resulting fromchanges or additions
to these regul ations.

ARTI CLE XXI

| NDEWNI FI CATI ON

The parties agree that bargaining unit
enpl oyees have the right to request
representation and i ndemi fication through
the Illinois Attorney Ceneral's office in
the event they are defendants in civil
liability suits arising out of actions
taken or not taken in the course of their
enpl oynent as State enpl oyees. The
Attorney Ceneral's office shall nake the
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decision to represent and i ndemify such
enpl oyees in accordance with existing
statutory provisions and aut hori zation
cont ai ned therein.

ARTI CLE XXI |
| NSURANCE

During the termof this Agreenent, the
Enpl oyer shall continue in effect, and the
enpl oyee shall enjoy the benefits, rights
and obligations of the G oup Insurance
Health and Life Plan applicable to al
I[1linois State enpl oyees pursuant to the
provi sions of the State Enpl oyees G oup

| nsurance Act of 1971 (Public Act 77-476)
as anended by Public Act 90-65 and as
anmended or superseded and i nsurance plans
fromtime to tinme negotiated thereunder.

Heal t h Mai nt enance Organi zati ons

I n accordance with the provisions of
Federal |aw and the regul ations

t hereunder, if applicable, the Enployer
shal | make avail able the option of
menbership in qualified health maintenance
organi zations to enpl oyees and their

el i gi bl e dependents who reside in the
service area of qualified HMJ s.

Joi nt Labor/ Managenent Advisory Conmittee
on Health Care Benefits.

Ajoint commttee on Health Insurance is
established by the parties for the

pur poses of review ng cost containnment,
pl an adm nistration and ancillary
benefits.

Wth respect to cost contai nnent the
commttee shall study other cost
cont ai nment net hods, including HVO or PPO
devel opnment, and those net hods previously
di scussed during the negotiation of this
agreenent, but not adopted. The committee
may study quality control and financing of
the program (i.e., self-insurance, m ni num
premum. It shall explore proposals that
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do not reduce existing benefits, increase
t he anbunt that the enpl oyees nust pay

t hrough hi gher prem um paynents,
deducti bl es, or co-insurance, or reduce
the access to or quality of services
provi ded.

Wth respect to plan adm ni stration, the
commttee shall study the problens of
chal | enges and demands on cl ai ms; charges
made by providers in excess of the usual
and customary fees; carrier

unr esponsi veness; and quality control

mai nt enance.

Wth regard to ancillary benefits the
joint commttee shall investigate
avai |l abl e delivery systens together wth
their attendant costs, specifically
including the feasibility of providing
dental benefits.

Di spute Resol ution

D sputes over clains that are not resolved
at the group insurance representative

| evel may be appealed to the DCVS Appeal
Comm ttee. For any appeal by a bargaining
unit enpl oyee, a designated union
representative shall be a nenber of the
Committee. The Union shall provide the
enpl oyer with prior notification of the
uni on representative who shall serve as a
menber of the Conmmtt ee.

In the event the Director of Central
Managenment Services negotiates an
agreenent for enployees under its
jurisdiction and contract with other
enpl oyee representatives to discontinue
participation by that unit in the G oup
| nsurance Health and Life Plan, the
parti es agree to reopen negotiations on
health and life insurance for the sole
pur pose of review ng the continued
partici pation by enpl oyees covered by this
Agr eenent .
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Section 1.

ARTI CLE XXI |

WAGES

Pursuant to the ternms set forth in Article
XXI'll, Section 4, effective January 1,
2005 pay rates for bargai ning unit

enpl oyees shall be increased 2%

Ef fective July 1, 2005, pay rates for al
bar gai ni ng unit enpl oyees shall be
i ncreased 2%

Pursuant to the ternms set forth in Article
XXI'll, Section 4, effective January 1,
2006 pay rates for bargai ning unit

enpl oyees shall be increased 3%

Ef fective July 1, 2006, pay rates for al
bar gai ni ng unit enpl oyees shall be
i ncreased 3%

Ef fective January 1, 2007, pay rates for
all bargaining unit enployees shall be
i ncreased 1%

Ef fective July 1, 2007, pay rates for al
bar gai ni ng unit enpl oyees shall be
i ncreased 3%

Ef fective January 1, 2008, pay rates for
all bargaining unit enployees shall be
i ncreased 3%

The wage provisions provided for in this
article shall be pro-rated for pernmanent
part-time enpl oyees.

Ef fective January 1, 2005, January 1,

2006, January 1, 2007, and January 1, 2008
enpl oyees covered by this agreenment shal
receive a 3%increase if the enpl oyee has
been in the title for 5 years or nore and
is below the md-range of pay.
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Section 2.

Section 3.

Section 4.

Ef fective July 1, 2004, the salaries for
the following titles shall each be upgraded
one pay grade:

Chem st |
Chem st ||

Shift Differential

Enpl oyees shall be paid a shift
differential of 45 cents per hour in
addition to their base salary for that day
provi ded that they are scheduled to work
and they work half or nore of such work
hours before 7 a.m or after 3 p.m

The regul ar base rate of pay shall apply
for liquidation of any benefit tine,
i ncl udi ng hol i days.

Ef fective July 1, 2001, enployees shall be
paid a shift differential of 50 cents per
hour based on the above criteria.

Ef fective July 1, 2002, enployees shall be
paid a shift differential of 55 cents per
hour based on the above criteria.

Effective July 1, 2003, enployees shall be
paid a shift differential of 60 cents per
hour based on the above criteria.

Tenporary Assi gnment

Enpl oyees tenporarily assigned by the
Enpl oyer to performthe duties that

di stinguish a higher classification for a
period of ten working days or nore shal
receive a 3% sal ary adjustnment for al
time assigned to such position. Such
assignments shall be at the discretion of
t he Enpl oyer and shall be communicated to
the Enployee in witing. The assignnment
shall not be for nore than 120 days in
dur ati on.

Pensi on Contri bution
Ef fective January 1, 2005, enpl oyees shal

make hal f the enpl oyee contribution to the
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Section 5.

appropriate Retirenent Systemin an anount
equal to the coordinated rate (2% for
covered enpl oyees).

Ef fecti ve January 1, 2006, enpl oyees shal
make the enpl oyee contribution to the
appropriate Retirenent Systemin an anpunt
equal to the coordinated rate (4% for
covered enpl oyees).

The enpl oyee contributions shall be
treated for all purposes in the sane
manner and to the sane extent as enpl oyee
contributions nade prior to January 1,
1992, consistent with Article XIV of the
II'linois Pension Code.

Effective wwth retirenments on or after
January 1, 2001, all bargaining unit
menbers covered by State Enpl oyees
Retirement System (SERS) w Il receive the
foll owi ng change to pension benefits:

Enpl oyees on the SERS standard fornula can
retire based upon their actual years of
service, wthout penalty for retiring
under age 60, when their age and years of
service add up to 85 (in increnents of not
| ess than one nonth). Enployees eligible
to retire under this “Rule of 85" will be
entitled to the sanme annual adj ust nent
provi sions as those enpl oyees currently
eligible to retire below age 60 with 35 or
nore years of service.

Ef fective July 1, 2004 all paychecks for new

hires will be delivered via direct deposit.
Enpl oyees currently on direct deposit wll
remain. All other paychecks will be

delivered via mail to the address of record.
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ARTI CLE XXI'V

TERM OF AGREEMENT

Section 1. This Agreenment shall be effective as of July
1, 2004 and shall remain in full force and
effect fromsaid date until m dnight June 30,
2008, and either party may notify the other
inwiting at |least sixty (60) days prior to
June 30, 2008, of their desire to amend or
termnate it. |IN WTNESS WHEREOF, the
parti es have hereunto set their hands and
seals this day of

UNI ON STATE OF ILLINO S
DEPARTMENT OF CENTRAL
MANAGEMENT SERVI CES

DEPARTMENT OF
TRANSPORTATI ON

BARGAI NI NG
COW TTEE:

DEPARTMENT OF
NATURAL RESOURCES
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APPENDI X A

Techni cal

Enpl oyees Cover ed

Full -time and per manent
occupying the follow ng classifications conprise
Teanst ers Prof essi onal / Techni cal

t he CGeneral
Bargaining Unit.

Aircraft Technician I
Cart ogr apher |
Cart ographer 11
Cart ographer 11

I *

Chem st |°

Chem st 11°

Chem st II1°

G vil Engi neer Trainee
C vil Engineer |

G vil Engineer 11

G vil Engineer 1I1*

El ectrical Engineer [|°
El ectrical Engineer |
El ectrical Engineer |

Engi neering Aide I°

Engi neeri ng Techni ci an
Engi neeri ng Techni ci an
Engi neeri ng Techni ci an
Engi neeri ng Techni ci an

o

Ceol ogi st |
Ceol ogist I1°
Ceologist I11°*

s=-

part-tinme enpl oyees

Landscape Architect
Landscape Architect
Landscape Architect
Land Surveyor |
Land Surveyor 11

Land Surveyor
Li ne Technician |°

L1l

Li ne Technician I1°

Managenment
Managenent
Managenment

Qper ati ons
Qper ati ons
Qper ati ons

— — o

— o

Technician |°
Technician I1°
Technician I11°

Comm
Comm
Comm

Phot ogr ammet ri st
Phot ogrammet ri st
Phot ogrammet ri st
Real ty Speci al i st
Real ty Speci al i st
Real ty Speci al i st

Techni
Techni
Techni

Techni
Techni
Techni

Ur ban Pl anner
Ur ban Pl anner
Ur ban Pl anner

* Non- Supervi sory Positions Only
° Departnment of Transportation Positions Only
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cal
cal
cal

cal
cal
cal

Advi sor
Advi sor
Advi sor

Manager
Manager
Manager

o)
o
I

Spec.
Spec |°
Spec.

o

o

o
I
I
I
I
I

——

I o
|1
Il

o
o
I

o
I

o

o
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S| DE LETTER
| ncl usi on/ Excl usi on

The process enunerated herein exists to allow the
Enpl oyer and the union to conme to an agreenent on
changes in the excluded or included status of

exi sting permanent positions, either filled or
vacant, within titles covered by the bargaining unit.
The parties recognize the history of the agreenent
reached at the time of the devel opnent of these split
cl assifications.

. If the Enployer intends to exclude a position from
the Bargaining Unit, or the Union seeks to include a
previ ously excluded position in the Bargaining Unit,
the noving party will notify the other party via fax
or mail of its intent. Notification to the Enpl oyer
shoul d be sent to the Central Bureau of Personnel,
2300 S. Dirksen Parkway, Room 113, Springfield,
II'linois. The Enployer/Union will provide the
information to the other party such as the reason for
t he inclusion/exclusion, the position nunber, the

i ncunbent (if applicable), the job description,
title, location, or any other docunentation deened
rel evant by the parties. The Enployer/Union wll
respond in witing as to its position regarding the
information with twenty (20) working days.

. If the parties reach an agreenent regarding the

i nclusi on or exclusion of a position, the enployer

w Il include/exclude the enployee within thirty (30)
days of the above agreenent.

For Teansters Local #916 For State of Illinois

Dat e Dat e



RECOGNI TI ON - Side Letter

The Uni on recogni zes that the change in |anguage
contained in Article I, Section 2, during the
negotiations held on May 7, 1985, does not alter
t he bargai ning history nor the enployer's
position as reflected in Article I, Section 2, of
the collective bargai ni ng agreenent signed by the
parti es on Decenber |7, 1983.

For Teansters Local #916 For State of Illinois

Dat e Dat e
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STAND- BY - Side Letter

In the Division of Aeronautics only, enployees
who are required by the Enployer to be on
stand-by shall receive four hours of straight
time conpensation for each full 24 hours of

st and- by.

For Teansters Local #916 For State of Illinois

Dat e Dat e
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